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Positions Not Eligible for Creditable Service
The purpose of this circular is to provide guidance for employers regarding the types of positions
that are not eligible for CalSTRS.
Creditable service for CalSTRS is defined in section 22119.5 of the Teachers’ Retirement Law.
It states in part:
“Creditable service” means any of the following activities performed for an employer in a
position requiring a credential, certificate, or permit pursuant to this code or under the
appropriate minimum standards adopted by the Board of Governors of the California
Community Colleges or under the provisions of an approved charter for the operation of a
charter school for which the employer is eligible to receive state apportionment or
pursuant to a contract between a community college district and the United States
Department of Defense to provide vocational.
In order for a position to be creditable to CalSTRS the position must be an academic position
performing duties involved in the instruction, curriculum or material development, school health
professionals, counselors, librarians or superintendents. A position that is responsible for
supervising such positions is deemed to be an academic position therefore creditable to
CalSTRS. The specific title given the employee, whether it is, for example, director, dean, or
chief, does not determine whether the service is creditable to CalSTRS. Rather, it is the
nature of the duties performed by the employee that will determine whether the service is
creditable to CalSTRS.
Positions that are not deemed as academic are considered classified and subject to coverage by a
different public retirement plan.
Examples of positions that are not reportable to CalSTRS are:
• Chief of Police
• Director of Buildings, Grounds, and Maintenance
• Director of Human Resources
• Chief Information Technology Officer
• Director of Payroll Services
• Chief Financial Officer
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These positions are deemed non-academic and are not subject to coverage by CalSTRS.
However in some situations, if the employee is also a CalSTRS member based upon previous
employment, the employee may be eligible to elect CalSTRS coverage. For more information,
see “Employer Information Circular, Volume 25, Issue 11”.
If you have any questions regarding this circular, please contact your CalSTRS Member Account
Services analyst.

